
Building Public Trust Awards 2006

Self Nomination Formwww.bptawards.com

BPTA FTSE Form  10/3/06  11:29  Page 1



Building Public Trust Awards 2006

Self Nomination Form

People Reporting

A balanced evaluation of the strength of human 

capital management and employment practice, both 

the breadth and quality of reporting will be taken into 

account including; description of the people strategy 

and how it relates to overall business performance;  

relevant and robust human capital data; and  targets 

and / or benchmarks where appropriate.

Communication of Corporate Strategy

A clear explanation and quantification of your 

company's strategy; underpinned by a thorough 

description of the relevant resources and processes 

in place to support the stated strategy; including an 

assessment of the external factors affecting current 

and future performance.

Tax Reporting

The most transparent and understandable disclosure 

of corporate tax numbers, tax strategy and tax risk 

management policy, wider tax contribution (eg. 

employer related taxes) and economic impact, and 

how tax fits within the company's overall approach to 

corporate responsibility.

This new award recognises tax as a key factor in 

delivering shareholder value and managing 

reputational risk, and that companies’ tax strategies 

and disclosures are coming under increasing scrutiny 

from shareholders, revenue authorities and wider 

public interest groups.

Please tick to select the award category(ies) you would like to enter.

The judges will be looking for reporting which presents:
Feedback

Every organisation that self nominates for an award will 

be offered confidential feedback on their submission.  

This feedback will include commentary from the PwC 

subject matter experts and independent judges which, 

combined, will offer practical insights on reporting.

If you would prefer to submit your entry on-line please visit: www.bptawards.com

www.bptawards.com www.bptawards.com

Winners of these prestigious awards will be announced at 

the PricewaterhouseCoopers Building Public Trust Awards 

Dinner on Tuesday, 19 September 2006.  

In considering your company for these awards we will be 

looking at the following publicly available materials: 

website, most recently published annual report and 

accounts and corporate social responsibility report (or 

equivalent report) as at Friday, 30 June 2006.

By submitting this form, on behalf of your company you consent that:

if your company is short-listed for an award, we (PricewaterhouseCoopers LLP) may 

photocopy your annual report and accounts and your corporate social responsibility 

report (or equivalent report), both being publicly available documents, for the 

purposes of the Awards judging process and the Awards event; and if your company

© 2006 PricewaterhouseCoopers LLP. All rights reserved.

PricewaterhouseCoopers refers to PricewaterhouseCoopers LLP (a limited liability partnership in the United Kingdom) or, as the context requires other member firms of 

PricewaterhouseCoopers Internatonal Limited, each of which is a separate and independent legal entity.  Designed by IMS Communications (02/06)

is short-listed for or wins an award, we may refer to your company (and use your 

company logo) as being such short-listed company/winning company in any publication 

or publicity relating to the Awards, such as in article(s)/advertisement(s) in national 

newspaper(s)/magazine(s) soon after the Awards event, in the PricewaterhouseCoopers' 

post-Awards brochure and on PricewaterhouseCoopers websites.

Please complete your submission details in BLOCK CAPITALS and send to:

Denise Gleeson, PricewaterhouseCoopers LLP, 1 Embankment Place, London, WC2N 6RH Fax: 020 7804 7407. If you have 

any queries please call Denise Gleeson on 020 7804 6227. Deadline for receipt of self nomination forms is Friday, 30 June 

2006. We will confirm receipt of your self nomination form. If you have not received our confirmation by Tuesday, 4 July 2006, 

please contact Denise Gleeson on 020 7804 6227.

Submitted by:

Name:    . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Job title:   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Company:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Address:   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
   
   
   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

e-mail address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Telephone number: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Queries to be referred to:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Reporting of Executive Remuneration

Information that reflects a manifest commitment to best 

practice and extends beyond the requirements of the 

legislation, provides an insight into the remuneration 

committee processes for setting and monitoring executive 

pay and demonstrates how the rewards accruing to 

executives are linked to the value built for shareholders.

Reporting of Economic Performance

Clear communication of the economic capital employed 

by the business and the economic return achieved in 

comparison to the cost of debt and equity financing, 

together with evidence that demonstrates externally that 

management clearly reports on business and financial 

issues that will affect economic value, enabling the reader 

to understand the financial wealth created or destroyed 

by the company.

Building Public Trust Award 

"For Telling It How It Is" in the FTSE 100

Building Public Trust Award 

"For Telling It How It Is" in the FTSE 250

The three pillars of reporting excellence: Content - a 

holistic picture of management's view of the business, 

relevant to both members and stakeholders, mirroring 

best practice recommendations made in the ASB's 

Reporting Statement; Quality - a forward looking narrative 

supported by quantified data, targets, benchmarking, and 

key performance indicators; and Linkage - accessible 

reporting, well structured and non repetitive, with a 

common voice running throughout.
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